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Abstract

In this theoretical article, we argue that discourses of diversity are shifting. In segments
of the population in Western countries, the discourses on diversity appear to be shifting
from multiculturalism towards narrower monoculturalism, nationalism and prejudice. We
here argue that the discursive space to voice such opinions have widened. The liberal left
has long been accused of “imposing™ values of diversity and multiculturalism on societies,
and statements that previously were largely seen as publicly unacceptable ( derogatory
language regarding minorities), are now becoming more mainstream (again). Drawing on
social identity theory, feeling rules and critical discourse analysis, we highlight how public
discourses emphasizing “us” versus “them” are shifting. Claims are highlighted through the
case of Brexit, where both campaigns arguably made use of anti-immigration discourses,
but where particularly the Leave campaign in general, and sections of the leave campaig
in particular, contributed to legitimating negative and derogatory stances towards “oth-
ers”. The article is a timely contribution to consequential directions in discourses related to
monoculturalism, prejudice and definitions of “us"™ and “them”.

ywords Diversity - Discourse - Brexit - Social identities - Racism - Feeling rules

After the Second World War, changing migratory patterns led several countries to become
increasingly diverse (Foner, Duyvendak and Kasinitz, 2019; Webster, 2018). A post-war
aversion for overt racism (Wodak and Reisgl, 2001) led to a focus on diversity not solely
as a concept but also as an associated value. Furthered by the civil rights movement in the
1960s, the mandate of anti-racism was attempted extended (Liu and Mills, 2006). Support

for diversity was particu prominent between the 1970s and mid-1990s with an upsu

in the “recognition and accommodation of diversity through a range of multiculturalism
policies and minority rights” (Kymlicka, 2010, p. 97). Alongside the increased attention to
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Workplace diversity & equality <+ Add to myFT)

US companies drop DEI from annual reports as
Trump targets corporate values

Federal investigation of initiatives is bosses’ ‘number one’ worry as Trump attacks ‘immoral
discrimination’
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